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- Call for Application

The Post of Director of SEAMEO Regional Centre for
- Higher Education and Development

~ SEAMEO Regional Centre for Higher Education and Development (RIHED) is a regional centre

under the Southeast Asian Ministers of Education Organization (SEAMEO). The Centre is
hosted by the Thai government. Its mission is to foster efficiency, effectiveness, and
harmonization of higher education in Southeast Asia through system research, empowerment,
and development of mechanisms to facilitate sharing and collaboration in higher education.

The Centre’s programmes serve five interconnected objective areas comprising a) empowering
higher education institutions; b) developing harmonization mechanisms; ¢) cultivating globalized
human resources; d) advancing knowledge frontiers in higher education system management;
and e) promoting university social responsibility and sustainable development.

The Centre is looking for a new Director. Detailed information about the post is as follows:
Date of Entry of Duty: Tentatively August 2014

Category: Professional staff

Tenure of Appointment: 3 years (renewable)

Description of post:

The Centre Director serves as the chief administrative officer of the Centre working under the
policy direction of the SEAMEO RIHED Governing Board. He/She will be accountable to
Southeast Asian Ministers of Education Council (SEAMEC) through the Governing Board and

will maintain close contact with the Southeast Asian Ministers of Education Secretariat
(SEAMES).

Duties and Responsibilities:

1. Provide overall management and supervision of the SEAMEO RIHED covering
administrative and financial operation, programmes and activities, and organizational
development.

2. Organize and manage the support services of SEAMEO RIHED in the promotion,
advancement of knowledge, and professional competency in SEAMEQ RIHED’s major
concerns, i.e. efficiency and effectiveness of higher education with a focus on policy and
planning processes, and administrative and management systems.




9.

- Identify common and special problems of the member countries and the region which

affect higher education development, and propose strategies on how SEAMEO RIHED
can best serve as a regional body to foster maximum utilization of expertise and resources
for the development of higher education,

Take responsibility for fundraising and pushing forward education policies and initiatives
into concrete actions at the region-wide level.

Undertake necessary activities in securing technical and financial cooperation and in
public relations.

Engage in public relations and dissemination of SEAMEO RIHED works and
accomplishment.

Plan and serve SEAMEOQ RIHED Governing Board Meetings including the preparation
of the agenda, working papers, progress reports, programmes of activities and budget of
activities, as well as recommend strategies for undertaking the activities.

Submit periodic reports on the progress of operations and future ptans for approval of the
SEAMEO RIHED Governing Board, SEAMES, and SEAMEC.

Represent SEAMEO RIHED at meetings and conferences.

Qualifications of the Applicants:

G0 N &

- Having Thai nationality and being between the ages of 40 and 65.

Having advanced university degree preferably at doctoral level in education and/or social
sciences.

At least ten years of experience in teaching and/or research concerning development of
higher education in Southeast Asia or in working in Southeast Asian contexts. At least
five years of experience in management of international organization with similar nature
to SEAMEO RIHED would be an advantage.

Having experience in initiating and coordinating educational networks at national and
regional levels and in project initiatives and management.

Having excellent command of English. Proficiency in other languages would be an asset,
Upholding ethics, moral, and professional integrity.

Not having blameworthy or flaw record.

Being able to work full time.

Salary and Benefits:

The Director’s salary is paid in US dollars starting at around USD 2,800 - 3,000 per month
subject to his/her performance. The Director will also enjoy privileges and immunities, e.g.
exemption from all direct taxation on salaries and emoluments, exemption from custom duties on
personal and household effects, and one motor vehicle imported. For additional information on
privileges please refer to Article 12 of the Agreement between the Government of Thailand and
SEAMEO regarding the Headquarters of SEAMEQ in Thailand, the extract of which is enclosed.
The incumbent who comes from the government agency can be seconded to work as the Director
and return to his/her organization after the completion of his/her tenure of appointment.




Submission of Applications:

1. Each applicant should submit an application form together with a resume and a statement
outlining his/her vision and strategy for SEAMEO RIHED future operation and
development.

2. Each application form must be type-written and affixed a 1.5”- size photo taken within
six months,

3. 8 copies of application form must be submitted, each copy attached with the following
documents:
a. A copy of resume
b. A statement outlining his/her vision and strategy for SEAMEOQO RIHED future
operation and development
c. A certified copy of each university degree
d. Educational transcripts

Deadline for Application: 30 June 2014

Venue for Submission of Applications:
Bureau of International Cooperation Strategy
Office of the Higher Education Commissjon

328 Si Ayuithaya Road, Bangkok 10400
Tel: 02610 5397

Fax: 0 2354 5570

Call for application and application form can be accessed and downloaded from
http//:www.mua.go.th and www.inter.mua. go.th




Privilege of Professional Staff at SEAMEQ agencies

(as provided in Article 12 of the Agreement between the Government of
Thailand and SEAMEO regarding the Headquarters of SEAMEQ in Thailand)

“Article 12

1. International officials whose names are communicated to and approved by
appropriate Thai authorities shall be -

a) immune from legal process in respect of all activities performed by

them in carrying out their official functions (including words spoken or
written);

b) exempt from all direct taxation on salaries and emoluments paid to
them by the Organization;

c) exempt, together with their spouses and children dependent on them,
from the immigration restrictions and alien registration;

d) granted, with regard to foreign exchange, the same facilities as are
granted to resident members of diplomatic missions of comparable

ranks;

e) accorded, together with their spouses and children dependent on them, -
the same repatriation facilities in time of international crisis as
members of diplomatic missions accredited to Thailand;

f) exempt from customs duties on the following articles imported within
six months afler their first arrival to take up their post in Thailand or
after the entry into force of this Agreement, whichever is later:

i) personal effects

1))  household effects

lii) one motor vehicle for an official, subject to the same
regulations concerning the important, transfer and
replacement of automobiles. as are in force for the resident
members of diplomatic missions of comparable ranks.

2. Other officials of SEAMEO shall be accorded the privilege specified in
paragraphs 1(b) and (f) j-ii” '




APPLICATION FORM
FOR

THE POST OF DIRECTOR OF SEAMEQ RIHED Photo

1.5"

................................................................................................................

(Family Name) (First Name)
Title: [ ] Mr. [ ]Ms. [ IMrs.

Academic title: [ IDr. [ ]Asst.Prof. [ ]Assoc. Prof [ ]Prof. [ }Other

......................

Name in Thai:

......................................................................................................

Sex:[ ]Male [ ]Female

Home address:

......................................................................................................

...........................................................................................

Office address:

......................................................................................................

...............................................

............................................................................................

...................................................................................................
....................................................................................................

....................................................................................................

Birthdate: .............cco.... et ettt e et aen et et aareaaanaaens Ager i, years
Day Month Year

Marital status: [ 1Single
[ ]Married
[ ] Separated
[ ]Divorced
[ ]Other




..........................................................................................................

B e Agel i, years
B e Agel o, years
8.3 e Agel i, years
B e Age: years
9. Language Proficiency:
Reading Writing Speaking
Language Good Fair Poor Good Fair Poor Good Fair Poor
10. Education background:
List in chronological order. Begin with high school or equivalent.
. Years Attended Certificate,
Institution / City and . . .
School Counntry From To Diploma, Field / Major

Degree received




[3]

1. Employment experience: Starting with your most recent
positions you have had.
11.1 Name and address of employer:

post, list in reverse order the employment

.......................................................................

Tel:

....................................................
.......................................................................................
.............................................

..........................................................................................

11.2 Name and address of employer:




(4]

13. List of regional and international organizations, linkages, consortium and / or networks you have
_been involved with and state your contribution to their development:

.................. ...--......................-.........--.......-..--.........--....-...-.........--.........-.........

. R L L L T trannsune Férrssnunan trbrairasans tirrrsaanasan traveaases 4rrreransaa R L RN T,

sescabbtessnnnns LR T R tariresae terrrasasans Fhraass s it rrrasnas trerareninaa terrennaan trraansansns brrrrans ‘e

........ ....--..-.......-.-.........-.....-..-.‘....................-.....................-............-......-..--...........

.......... ........-......-..--...................--.....--..-..........................-...-......-...........-.....-.........

ardserenuans Arratinsairrarennns D Yisrevnannasn trrrresnanss brrrrsaasitis s araannan 4rsareressna trrerirriaaa es
+baneannrana traraeaaas “rransraaa tesssnues tririaasnen disarriansen Arkrseanvavraa 4versanarna .

..................................

14. Experiences in organizing training courses and seminars / conferences / workshops at nationa! and
international levels:

.....................................................................................

15. Scholarships / professional awards received (please indicate the name of the scholarship / award, its
nature and the foundation / government from which it was received.):

errerenanns Fereereiararas e rsaaraee. e
......
bereaseteriaaraateeans . crrraiieas . v S, ereraseesans Crrrreaeas eerieaaans
..............
e cerrrereaa, errranaes crrreeeein crrrerieiens N feeerertriar i,
. Crreerieaas e rrrereaeiias Creeererreerrara e eveareranens e .
........
16. Special abiliti

. Special abilities:

Chrvrerenins LR LT T R e,
e r e e et et e e aaes N -
...........




[5]
17. Reason(s) for applying for this post:

...............................................................................................................................

..............................................................................................................................

..............................................................................................................................
..............................................................................................................................
..............................................................................................................................
..............................................................................................................................

..............................................................................................................................

18. As a leader, state your vision and action plan to bring forward SEAMEO RIHED as internationally
recognized body. (the statement should not exceed 2 pages.):

19. References (three persons other than relatives who are well acquainted to you qualified to judge your
ability, knowledge, background, personality, etc.):

Name and position (if any):

........................................................................................

Full address:

.........................................................................................................
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- Operating Environment

SEAMEO RIHED operates within the rapidly changing environment of
Southeast Asian higher education systems. This landscape is characterized
- chiefly by diversity—a result of different historical, structural and
“educational developments throughout the region. Global forces including
~ globalization, massification, diversification and marketization compound
~ this variety. As a result, most Southeast Asian countries have recently
- restructured their national higher education systems in an effort to deal
with the increasingly multifaceted activities undertaken by higher
education institutions. This has frequently resulted in increasing
autonomy for higher education institutions, to allow them to face the
increasing range of demands and accelerated pace of intra- and
international competition. SEAMEO RIHED works in line with the

Southeast Asian higher education landsca pe, and in respect to its
diversity,

Programmes and Activities

SEAMEO RIHED conducts programmes 1o assist member countries to meet
the challenges and opportunities presented by the Southeast Asian higher
education landscape. Activities include policy forums, workshops, training,
study visits, information dissemination and research. The activities as laid
out in the SEAMEO RIHED 4th Five-Year Development Plan (July 2012 -
June 2017) comprised three key components:

| 1. Programmes serving 5 objective areas
2. Higher Education Policy Dialogues
3. Regional Higher Education Information Gateway. .

‘‘‘‘‘‘




1. PROGRAMMES SERVING 5 OBJECTIVE AREAS

Empowering Higher Education Institutions
'SEAMEO RIHED envisions universities that are empowered, accountable
and ready to embrace the challenges presented by a globalized world. In
order to meet this objective, SEAMEO RIHED creates programmes for
universities to build capacity in the areas of igher educationn governance
and management
+ Study Visit Programmes to Australia, the United Kingdom,
the United States and the People's Republic of China
» Workshops on Higher Education Management
- Programmes for the Greater Mekong Sub Region
» Higher Education Seminars in Southeast Asia

Developing Harmonization Mechanisms
In line with the intentions of policy makers in the region, SEAMEO RIHED
promotes the harmonization of Southeast Asian higher education
systems. This process allows national systems to work with each other
more effectively, while recognizing both national authority and the
diversity of higher education systems in the region. SEAMEO RIHED
facilitates the harmonization process by fostering the development of key
mechanisms.

« Internationalization Award (iAward)

- Southeast Asian Quality Assurance Framework

» Academic Credit Transfer Framework for Asia

« ASEAN Citation Index

Cultivating Globalized Human Resources
A mobile, globalized workforce is fundamental for the establishment and
o success of the ASEAN Commumty Human resources with trans-system

‘ uidesthe region with the educated workforce

“www.rihed.




- hecessary to-ensure development in a globalized environment. SEAMEQ
- RIHED pursues the cultivation of globalized human resources through
~programmes designed to benefit academic and cultural development

~ and meet broader political, social and economic needs.

| * ASEAN International Mobility for Students (AIMS) Programme

* Regional Student Internship Programme

* Researcher Mobility Programme

- ASEAN Future Leaders Camp

~Advancing Knowledge Frontiers in Higher Education System
 Management
Instriving for excellence within the dynamic Southeast Asian context in
which higher education systems and institutions.in the region operate,
SEAMEO RIHED recognizes the need to advance knowledge on regional
higher education systems, as well as their transformation and
harmonization.

+ Higher Education in Southeast Asia

+ Policy Action Research: Harmonization and Networking in Higher

Education, Building a Common Credit Transfer System for GMS
and beyond

+ Quality Assurance Models in Southeast Asia

» ASEAN Research Clusters
Promoting University Social Responsibility and Sustainable
Development |
Thehiigher education sector has a responsibility to the sustainable
development of local, national, as well as global communities. SEAMEQ
RIHED will undertake a number of activities to increase university social
responsibilities in Southeast Asia. These activities will:cover areas of:
+ Bridging university social and corporate resp




| 2. HIGHER EDUCATION POLICY DIALOGUE

stakeholders assists the region in developing and implementing
effective higher education policjes, SEAMEO RIHED supports policy
dialogue at the regional level to help countries learn from each others’

improve higher education systems through collective action,
* Annual meeting of Directors General, Secretary General,
Commissioner of Higher Education in Southeast Asia
* Annual meeting of Presidents, Rectors, Vice Cha ncellor of
Higher Education Institutions in Southeast Asia

* Annual Seminar organized back-to-back with SEAMEO RIHED
Governing Board Meeting

* SEAMEO RIHED Brain Trust: Southeast Asian Forum on the
Future of Education: a forum for thinkers, educators, and
policy-makers in higher education to share their values,
express their visions, and exchange their views

3. REGIONAL HIGHER EDUCATION INFORMATION GATEWAY

In order to better serve the region, SEAMEO RIHED js redeveloping its
website to function as an electronic gateway to information on higher
education. New and Upcoming features of the website will include:

* Publications on Southeast Asian Higher Education

* Database of HEIs in Southeast Asia

» Depository of international programmes offered by Southeast
Asian HEIs







